
• Profanity or abusive language
• Harassment of any kind
• Behavior that is deemed by management as offensive or creates a situation that is 
considered to be unsafe.
• Theft of property
• Unwanted contact with other members
• Criminal conduct
• Use of tobacco products
• Consumption of illegal drugs or alcohol while on YMCA property
• Being under the influence of illegal drugs or alcohol while on YMCA property
• Fighting, roughhousing or aggressive play
• Spitting or expelling bodily fluid that may be unsafe
• Improper supervision of children
• Unauthorized solicitation and/or distribution of any kind
• Improper and unauthorized use of membership card
• Use of cell phones in the YMCA’s shower and locker room areas
• Use of any video/picture taking equipment, including camera phones, in YMCA’s 
shower room, locker rooms, and fitness center area

YMCA of Pawtucket Code of Conduct

The YMCA of Pawtucket is committed to providing a Safe and welcoming environment for
all members, guests and staff. To promote safety and comfort for all, all individuals are
asked to act appropriately at all times when at our facility or participating in our
programs. We expect persons using the YMCA to act maturely, to behave responsibly, and
to respect the rights and dignity of others. Our Member’s Ode of Conduct outlines
prohibited behavior, but the actions listed below are not an all-inclusive list of behaviors
considered inappropriate in our facilities or programs: 

In addition, the YMCA reserves the right to deny access or membership to any person who
has been accused or convicted of any crime involving sexual abuse, is or has been a

registered sex offender, has ever been convicted of a violent act or any offense relating to
the use, sale, possession, or transportation of narcotics or habit forming and/or

dangerous drugs, or is presently or habitually under the influence of dangerous drugs or
chemicals, narcotics or intoxicating beverages. 

The Branch Executive Director reserves the right to suspend or terminate membership
privileges if a violation of the Code of Conduct has occurred. 


